CLARK COUNTY PERSONNEL OFFICE
Informational Bulletin

Edition: January 07, 2016

Clint Langreck, Personnel Manager
715.743.5298

Clinton.langreck@co.clark.wi.us

Bulletin Topics: Audience:

1. PTO (Paid Time Off) Policy —Everyone 4.Long-Term Care Ins. —Everyone
2. Employee Recognition Program —Everyone 5. Health Insurance Info/

3. EAP Wellness Letter —Everyone County Plan —Members

Distribution Plan: The following bulletin will be emailed to all county employees whom have a Clark County email
account. Itis asked that department heads and supervisors of employees without an account please assist in
disseminating. This bulletin and attachments will also be made available on the Personnel Offices Website:
http://www.co.clark.wi.us/index.aspx?nid=317

1. PTO (Paid Time Off) Policy:

In accordance with Resolution 66-12-15 “Revision of the Clark County Employee Handbook
Section 6.11.1 Eligibility (Paid Time Off): Year-End Payouts” employees should have received
payouts for all accrued PTO hours in excess of 210 hours (as seen on their last check stub in
December of 2015). This payout should have appeared on your 1/8/2016 check. On January
13th the PTO year-end payouts for 2016 and beyond will be discussed at the Clark County
Department Head meeting. Any thoughts and ideas will be brought to the Personnel Committee
for further discussion. Employees are invited to solicit their preferences and opinions through
department management or through the Personnel Office @.743.5298 or
Clinton.langreck@co.clark.wi.us

2. Employee Recognition Program:

The Clark County Wellness Committee is planning to launch an Employee Recognition
Program. The program’s purpose is to give the employees of Clark County an opportunity
to acknowledge and celebrate the great work ethic of fellow employees. The program is
designed to recognize Wellness, Leadership, Customer Service, Attitude, Team Work and
Dedication. The plan is scheduled to be presented to the Personnel Committee on January
13t With approval, the recognition program will be implemented as soon as is feasible.
The Personnel Office is tentatively scheduling to release further information, nomination
instructions and nomination applications with our next news bulletin.
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What is WELLNESS?

Contrary to popular belief,
“wellness” is much more than

a healthy diet and exercising.
According fo the World Health
Organization: “Wellness is an active
process of becoming aware of and
making choices toward a healthy
and fulfilling life...a state of complete
physical, mental, and social well-
being and not merely the absence
of disease or infirmity.” The National
Wellness Institute adds that wellness
is "a conscious, self-directed and
evolving process of achieving full
potential.”

In 1976, Dr. Bill Hetter, cofounder

of the National Wellness Instfitute
developed the interdependent Six
Dimensions of Wellness model. By
applying the model, optimal wellness
happens when a balance is struck in
relation to each dimension.

The Six Dimensions are:
* Physical
* Emotional
¢ Intellectual
* Social
* Occupational
* Spiritual
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Over the years the model has
evolved by adding two more
dimensions that confribute to a
person’s overall wellbeing:

* Environmental

* Financial

For the first eight months of this

year look closely at each of the
eight dimensions, and how they will
contribute to healthy living. What
does wellness mean to you, how do
you practice wellness, and what are
the unique challenges you face in
your wellness journey?

Check out the Friday Facts to learn more about Wellness and the Eight Dimensions.

The EAP Wellness Letter is for informational purposes only. It does not diagnose

problems, recommend specific treatment, or a substitute for your doctor’s care.

This information provided to you by your EAP provider, REALiving®.
For more information go to: EAP.REALiving.com

I[elpln You Be Your BEST.

REALivin REALuy,




4. Long-Term Care Insurance:

A reminder that employees working in part-time and full-time statuses may be eligible
to participate in services provided through Capitol Lakes Financial at a reduced group

rate. For more information please contact Brandon Heglund @ 715-743-5296 or
Brandon.Heglund@co.clark.wi.us
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5. Health Insurance Information/ County Plan:

A. Diane Stroik, Security Administrative Services, is scheduled for the following days in
the first quarter 2016:
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